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Board Diversity Policy of Jinko Solar

I. Introduction

Jinko Solar Co., Ltd. (referred to as "Jinko Solar" or "the Company") adheres to the principle of diversity. The

Company believes that the diversity of the board plays a crucial role in enhancing strategic decision-making,

management efficiency, and innovation capabilities. The Board Diversity Policy of Jinko Solar (referred to as "the

Policy") aims to clarify the Company's commitment to incorporating diversity considerations into the director

nomination process, ensuring that the board could better serve the interests of all shareholders and stakeholders of

the Company.

II. Scope of Application

The Policy applies to Jinko Solar's board and encourages service providers, suppliers, and other business partners of

the Company to adhere to the principles of the Policy in the establishment of a diverse board.

III. Release Statement

The Policy is formulated by the Nomination Committee of the board of Jinko Solar (referred to as "the Nomination

Committee"), which is responsible for monitoring the implementation of the Policy. The Nomination Committee

reviews and revises the Policy in a timely manner, generally on an annual basis. The Policy is prepared in both

Chinese and English versions. In case of any inconsistency between the Chinese and English versions, the Chinese

version shall prevail.

IV. Board Diversity Commitments

Jinko Solar firmly understands and believes that the board should possess diverse cultural and educational

backgrounds, professional experience and skills, gender, age, and other characteristics to achieve a balanced board

composition. The Company commits to:

 Constructing a board with diverse professional backgrounds and skill areas, ensuring that board members
bring complementary professional skills and industry experience in key areas such as PV, energy, finance,

risk management, corporate finance, business management, and ESG management.

 Constructing a board with gender representation and considering an increase in the proportion of female
directors during the nomination process to enhance the gender diversity of the board.

 Constructing a board with a well-balanced age structure and rich experience, ensuring effective
communication between different generations and enhancing the comprehensiveness of decision-making.
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V. Implementation of Board Diversity

Background of the Board of Jinko Solar

Li Xiande Cao Haiyun Li Xianhua Liu Hua
Qiu

Yizheng
Shi Junqi Jia Rui

Gender Male Male Male Female Male Male Male

Independent

Director
√ √ √

PV Industry

Background
√ √ √ √ √ √

Energy Industry

Background
√ √ √ √ √ √

Financial Industry

Background
√ √

Risk Management

Background1
√ √

Financial

Management

Background

√ √

Business

Management

Experience

√ √ √ √

ESG Knowledge

and Management

Experience

√ √ √
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1 The Company’s Chief Executive Officer is responsible for the overall strategic planning and operational
management, including—though not limited to—strategic planning, information security, financial stability,
and compliance governance. She possesses relevant experience and capabilities in coordinating with Board
members to oversee these matters.


